Hendry County BOCC

Job Description

Job Title:

Highway Maintenance Technician I

Department:

Engineer/Road and Bridge

Reports To:

Area Superintendent


FLSA Status:

Non-Exempt

Prepared Date:
February 12, 2003

Revised Date:

January 10, 2005

SUMMARY

Maintains highways, municipal and rural roads, and rights-of-way in safe condition by performing the following duties.  The employee works 4 days a week, 10 hours a day.

ESSENTIAL DUTIES AND RESPONSIBLITIES include the following.  Other duties may be assigned.

1.
Trim foliage, clear brush, cuts grass and weeds with hand tools, occasionally uses light power operated machines.  

2. Drives a 10 wheel, 10 speed, and 14-yard dump truck.

3. Assist operators with elevation readings.

4. Assist in securing work zones with traffic cones and traffic information signs.

5. Direct and flag traffic in and around work areas.

6. Mix and pour concrete and build riprap headwalls.

7. Sweep and tack road surfaces, shovel, level, and tamp asphalt.

8. Assist with repairing and replacing road signs and post.

9. Clean culverts and catch basins with hand tools.

10. Assist with guardrail repair and replacement.

11. Pick up debris from roadways, right-of-ways, and clear areas in and around shop area, office buildings and parking lots.

12.
Assist with culvert repair and replacement.

13.
Perform all other related duties as required or assigned.

14.
Report to work during declared local state of emergencies.

QUALIFICATIONS:  To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.  The requirements listed below are representative of the knowledge, skill, and/or ability required.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

EDUCATION and/or EXPERIENCE

High School Diploma or GED.  Knowledge in use of standard equipment and hand tools used in field.

LANGUAGE SKILLS

Ability to understand and follow oral and written instructions.

MATHEMATICAL SKILLS

Ability to add and subtract two digit numbers and to multiply and divide with 10’s and 100’s.  Ability to perform these operations using units of American money and weight measurement, volume, and distance.

REASONING ABILITY

Ability to apply common sense understanding to carry out simple one or two-step instructions.

CERTIFICATES, LICENSES, REGISTRATIONS

Possession of a valid Florida Commercial Driver’s License, Class B or higher with air brake endorsement.
PHYSICAL DEMANDS

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is frequently required to stand, walk, use hands, reach with hands and arms, and talk or hear with or without correction.  The employee must occasionally lift and/or move up to 60 pounds.  Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception, and ability to adjust focus with or without correction.

WORK ENVIRONMENT

The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

While performing the duties of this job, the employee is regularly exposed to outside weather conditions including wet and/or humid conditions and extreme heat and cold. The employee is occasionally exposed to fumes or airborne particles, and toxic or caustic chemicals.  The noise level in the work environment is usually loud.  The employee works in and around moving vehicles, equipment, and traffic.

Must be able to take and pass the required health assessment and drug-screening test required for all Hendry County Employees.

Hendry County is an Equal Opportunity Employer.  Reasonable accommodations for otherwise qualified individuals with a disability will be made.
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